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Note: Answer *;WVu Trll questions. trt*.'W \
a. What do you understand by Intemiiiqs;l Hu.* Resource Mfi:ment? (03 Marks)

b. What are the major challengeffiffiRM? t'# (07 Marks)

Note: Oot*", 
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E O. wllat arE tuE rrriUur vuausutsewYilr"*r\rYri ,J
€ c. Discuss the various models otllRM. ,+$ (10 Marks)
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t 2 a. who is an expatriate? *'B d**=p (03 Marks)

E b. What are the culturesfuubnce the employee mffiftbment issues in an organization in

d I international levelx'" -** * (07 Marks)- &-+ - .agE c. What are the co#np=ryents of effective predep..ffige training? (10 Marks)
x, \ 1;
! s - "*- -.ry-- .-^- g*. ' /nr trr^er,-\
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f,? 3 a. Explain,r,qt$lqrr%N,HcNandPCN' q' (03Marks)

g: b. exptainffie-probtem facedbywomeqexpatriate. (oltvta*s]Ei b. Exnlain the'broblem faced by wome4 expatnate' (u/ rYrarKs'

E -$" c. Staie thffiroaches to intemationaf&nrpensation' :\ (10 Marks)

Eil "h. , :s*
t € 4 a. What arJthe basic components oi'fiJrfornance manag*1eft? d\ (ol tvtarfsf

AZ b. Discuss the variables anylgs_$natriat;rrrolg!fu) + E .*qp l:i}:fl3 1 b. Discuss the vanables ailectlng expalnare perrorrnaltrst'$ ;
# E c. Explain the applicationpfsrmS on employee mffi-ement i* "#' (l0Marks)

i f 5 a. what do you mean by ##hunting? ,* % " '\ 
* 

(03 Marks)

E S b. Explain different aqprobches to staffing in Ihtertrational HRM: ;.;Ii'jr (07 Marks)

.$E ;. ;tJiltrr"a"twl&*of"rain.*puttiit.tdd.rio" ffi 
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(l0Marks)
S E ". c. Discuss the factffiiftvolved in expatri&fiSelEction. (10 Marks)

rE tuft- d\.Y
€ < 6 a. What is repaqiat$n? %3 *':k 

' (03 Marks)t ! 6 a. what is repaqiat$n? %.$ *..rru (03 Marks)

a g " 
;. ;;fi;. r;;iriate training. Discu{is {re steps of repa}rihti<jn process. (07 Marks)

eE c. Discts#flabour standarlqffined by intemahnal institution' (10 Marks)

8^ ; j a. Wha$ are the obiectivespf international comgergation? (03lllarks)

E E b. Discuss in detaii about ppr@rmance appraiqg['ifintmational employees. (07 Marks)

A E ".,Wl.ro out the kev co6odnents of internatiffi oompensation programmes. (10 Marks)
E E Cd. Hnng out ulg [t,y uurwr. eurD vr ur]wrueurvrtr*F -- r--o--'--------'
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iE 8 ''Mr. Ramesh pfrffif an Indian*bfuded industry is planning to 9"pq9 liLE I ' Mr. Ramesh CMiWof an Indian*bfuded industry is planning to expand his company
g g. - ;;;.r,ir" inmfl Mr. Anand tpffiffiia, Mr. Ching from China and Mr. Simth from USA

AE aie, in nna{'&T#tion'round for tff6 position. For the other key position, once three years
E6I ;, ,.rrr, .o-nt u.ffiUr. Singh, Iuq. Iq.i. und M.. Fatima have been elected. If you are in place of

5 € Mr. Ramesh ,'ry&
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3 u. Wt orn do you select fgr CEO position? Why? (05 Marks)

1- b. How do vou design Qompensation packages for all? (05 Marks)

E c. What is tfre prqaep{iture training you would givgJ . (05 Marks)

g d. Wt ut rou,.lieffifffa be applied-by you to handle intemational industrial relation?

s (05 Marks)
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